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Position Description 

Advocacy Campaigns Lead 
 

Department  Australian Programs Team (APT) Location Melbourne (neg.) 

Reports To  Head of Advocacy Direct Reports None 

Type  3 days Last Updated June 2022 

Position Purpose  
 
Tearfund’s advocacy and campaigning exists to bring about large-scale Christ-centred change on issues that affect 
people who are living with poverty and marginalisation. We believe that change must happen at multiple levels to 
bring about meaningful transformation. We therefore seek to mobilise the church and civil society to be agents of 
change, shift public perception on key issues, and influence key leaders and decision-makers in both the church and 
the public square. We do this at local, national and global levels. 
 
The Advocacy Campaigns Lead provides campaigning, movement building and content expertise to the creation and 
delivery of Tearfund advocacy and influencing campaigns and projects. Working collaboratively across the Australian 
Programs Team, the Advocacy Campaigns Lead plays a key role in developing and delivering integrated campaigns and 
strategies that inspire and grow the base of Christians taking action to end poverty and injustice. 
 
The role requires sophisticated advocacy and political nous, campaigning and communications skills and biblical 
literacy. Building on Tearfund’s strong advocacy tradition, the Advocacy Campaigns Lead brings leadership, strategy 
and creativity to effective campaigns, as well as engaging communications that mobilise supporters and influence 
decision-makers to act in alignment with Tearfund’s Christian vision and mission. 
 

Position Accountabilities 
Accountability Outcome  

Tearfund Mission and Values 
This position supports Tearfund’s Australian 
Program strategy to inspire and empower 
Australian Christians to respond to poverty and 
injustice. 

 
Advocacy campaigns and communications inspire 
and grow the base of Tearfund’s supporters taking 
action to bring about change in line with 
Tearfund’s Christian mission, vision, values and 
ethos. 

 
Across 

whole of 
role 

Advocacy Campaigns 

1. Lead the strategic design and co-creation of 
advocacy and influencing campaigns.  
 

2. Provide strategic oversight and contribute 
to the implementation of campaigns and 
plans with assigned staff across 
communications and church and 
community engagement channels and 
activities. 

 

1. Research, analysis and strategic scanning is 
undertaken or commissioned to inform the 
development of effective campaigns and levers 
for advocacy and influence. 
 

2. Compelling campaign strategies are developed 
with effective participation from relevant APT 
staff, providing a clear theory of change, asks 
and influencing targets, digital and offline 
tactics, and messaging. 

 

40% 
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Accountability Outcome  

3. Liaise with relevant members of the global 
Tearfund family, as well as national and 
global campaign coalitions, in the 
development and implementation of shared 
or aligned campaigns.   

3. Campaigns align with Tearfund’s Christian 
identity and strategic priorities and outcome 
measures, strengthened by Tearfund family 
and coalition coordination, and plans are 
presented in a timely manner for approval by 
the Australian Program Leadership Team. 

 
4. Working with the Operations Manager, 

appropriate processes and systems are put in 
place to deliver the campaign vision, plans and 
outcomes. 

Advocacy Communications 

1. Develop primary campaign meta-narrative, 
source content and policy articulation for 
application across Tearfund’s digital and 
offline communications and organising 
channels. 
 

2. Work with Tearfund’s communications 
team to develop and deliver advocacy and 
campaign communications strategies 
through Tearfund’s digital channels and 
campaign resources. 

 
3. Produce advocacy-related communications 

materials using a range of channels and 
technologies. 

1. Campaign meta-narratives, source content and 
policy articulation provide a sound evidence 
base and compelling call to action and underpin 
campaign communications strategies and 
messaging that move supporters to action. 
 

2. An engaged and growing movement of 
Christians is inspired, equipped and mobilised 
to act in response to poverty. 

 
3. Thought-provoking, audacious and 

theologically-based advocacy communications 
help Tearfund grow its leadership, influence 
and impact. 

35% 

Advocacy Capacity and Culture 

1. Liaise closely and develop strong 
collaborative relationships with other APT 
staff to ensure they are trained, resourced 
and empowered to equip supporters to 
engage in advocacy campaigns. 
 

2. Research and provide advice and training 
to APT staff on priority sector issues, 
relevant policy areas and campaigning 
expertise.  
 

3. Develop and deliver campaign training 
and/or resources for Tearfund advocacy 
and campaign volunteers. 
 

4. Respond to ad hoc advocacy matters as 
delegated. 

1. Effective and collaborative working 
relationships across APT strengthen the 
integration of advocacy within the Team’s 
culture and operations.  
 

2. Working with the Heads of Communications 
and Church and Community Engagement and 
the Operations Manager, staff are equipped 
and led to deliver winning campaigns and 
engaging advocacy communications. 

 
3. Volunteers and advocates are supported and 

equipped to play their part in Tearfund 
campaigns. 

25% 

Organisational Citizenship 

1. Work collaboratively with team members, 
role model Tearfund’s Christian values and 
be a positive example for both supporters 
and Tearfund staff.  

1. Tearfund’s Christian values are lived out. 
Stakeholders experience excellence in 
engagement. Models a ‘One Tearfund’ 
approach to work.  

Across 
whole of 
role 
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Accountability Outcome  
 

2. Participate in the spiritual life of Tearfund.  
 

 
2. Participate and at times lead in regular forums 

such as Staff Devotions, prayer events, Staff 
Gathering. Provide prayer support to 
Tearfund’s People as appropriate.  

 

Position Requirements 
Must Have o Tertiary qualifications in relevant field including politics, law, economics, communications, 

journalism, public relations, development or theology. 
 

o Demonstrated experience in advocacy campaigning, campaign strategy development and 
campaign communications. 

 
o Sound understanding of the Australian political system and policy, ideally relating to 

poverty alleviation and environmental issues. 
 
o Demonstrated ability to understand, think analytically and strategically synthesise complex 

policy issues. 
 

o Excellent writing and editorial skills for communications across different channels. 
 

o Strong relationship-building and negotiation skills for collaboration and the ability to lead 
others and initiatives. 

 
o Adaptability, professionalism and commitment to delivering high-quality outputs. 

 
o Understanding and strong commitment to TEAR’s Christian ethos and values, and ability to 

communicate authentically with a predominantly Christian supporter base. 
 

o Familiarity with, an active involvement in, and a broad understanding of the evangelical 
church and community. 

Highly Regarded o Experience in the development sector or with NGOs. 
 

o Experience with the use of digital technologies or creative tactics in campaigning. 
 

o Presenting or training experience. 

Working Environment 

Tearfund’s Code of Conduct and policies set expectations for all of our staff. Everyone at Tearfund is responsible for 
workplace safety both in terms of their own behaviour and taking action to resolve safety issues they become aware 
of. 

Tearfund is committed to safeguarding children, the prevention of sexual exploitation, abuse and any kind of bullying 
or harassment. Tearfund uses child-safe recruitment and screening practices and requires staff to complete due 
diligence checks such as a Working With Children Check and/or National Police Check and to advise Tearfund of any 
changes to their circumstances in regards to Safeguarding related offences, during the term of their engagement. 

The Advocacy Campaigns Lead will at all times carry out their responsibilities with due regard to Tearfund Australia's 
Safeguarding Policies and Guidelines. 

Tearfund values diversity and each staff member is expected to demonstrate a commitment to gender equality. 
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Key Position Relationships 
Internal External 

o Australian Program Leadership Team 
o Operations Manager 
o Communications team members 
o Church and Community Engagement team members 

o Advocacy coalitions 
o Tearfund family partners 
o Supporters, churches and volunteers 
o Contractors 

Tearfund Mission 
Tearfund Australia is a Christian development, relief and advocacy organisation responding to global poverty and 
injustice. 

Our vision is for a just and compassionate world in which all people have the opportunity to achieve their God-given 
potential. We will 

o Inform, challenge and empower Australian Christians to make biblically-shaped responses to poverty and 
injustice. 

o Support community-based Christian groups, churches and mission organisations around the world as they work 
holistically with poor communities in development, relief and advocacy. 

o Adhere to biblical teaching, and evaluate our work and attitudes in its light. 
o Maintain a low-cost administration regime in order to maximise the funds allocated to project partners 

Tearfund Values 
As a faith-based Christian organisation, Tearfund seeks to adhere to biblical teaching and evaluate work and attitudes 
in its light. Consequently, Tearfund aspires to the following values: 

 
 
 

A commitment to the poor  
A commitment to the whole person 
A commitment to justice 
A commitment to prayer 
A commitment to relationships 

A commitment to participation 
A commitment to excellence 
A commitment to learn from others 
A commitment to collaboration 
A commitment to accountability 

 


